
 

Overview and Scrutiny Business Panel 

 

 
 
1. Recommendation 

 
To note recommendations made by the Mayor and Cabinet on 10 October 2019 in 
response to comments by the Overview and Scrutiny Business Panel on equalities 
implications in reports. 
 
 

2. Background 
 

2.1 At its meeting on 21 May 2019, Members of the Overview and Scrutiny Business 
Panel made requests to the Mayor and Cabinet as follows: 

 
‘… that Mayor and Cabinet be requested to direct officers to ensure 
that:  
 
i. Equalities and the issues surrounding it are addressed in reports 

as part of contract compliance.  
 

ii. Equalities implications become an explicit part of the decision 
making process.  
 

iii. All reports to explicitly include equalities implications or an 
equalities impact assessment, and evidence that the equalities 
impact has been considered at every step of the decision 
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making process (at the beginning, throughout the duration and 
at the end).  
 

iv. Looking beyond the Equalities Act; Class should also be 
included as part of equalities implications.’ 

 
3. Mayor and Cabinet Response 

 
3.1 Having considered the officer report, and a presentation by the Cabinet 

Member for Community Sector, Councillor Jonathan Slater, the Mayor and 
Cabinet: 

 Endorsed the officer comments as set out in the report 

 Noted the report considered by the Safer, Stronger Communities 
Select Committee on 9 October 2019 

 Noted the comments of the Safer, Stronger Communities 
reserving the right to make further referrals 
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